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Georgia 4-H reviews youth applications on an annual basis for membership for the Georgia 
4-H Technology Summit Planning Team for the 4-H program year (August – July).  Each 
application is reviewed by a team of adult and collegiate leaders using the criteria below.  
The 4-H’ers basic identifying information (name, county, etc.) will be withheld on the 
reviewer’s application packet.  Therefore, the reviewer will not know the name of the 4-H 
member they are evaluating.  
 

Application Scoring Rubric 
 
Desire to Join Team . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 15 points 
The applicant shares their desire to join the Technology Summit Planning Team, their 
interest in technology-related projects, and the current skills they could utilize as part of 
the team.    
 
Goals . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 15 points 
The applicant demonstrates thoughtful personal goals for their Technology Summit 
Planning Team membership.    
 
Leadership Ideas & Time Management . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 15 points 
The applicant provides thoughtful contributions about their leadership ideas as well as 
how they will manage their time and responsibilities.         
 
4-H Leader Reference . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 15 points 
The 4-H leader listed on the 4-H’ers application will complete a short, online reference 
form.  The reference form will ask the 4-H leader to assess the 4-H’ers following skills: 
dependability, organized, trustworthy, ability to work on teams, responsibility, 
responsiveness, ability to interact with adults well, and the ability to interact with peers 
well. 
 
 
Effort will be made to ensure the planning team is comprised of diverse 4-H youth 
representing various ages, backgrounds, and experiences.  
 
 
 
 
 
Prepared By: Kasey Bozeman, Extension 4-H Specialist, 2021. 


